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rules, procedures, deployment of 
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Write description in a maximum of 

500 words 
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GOVERNMENT OF KARNATAKA 

 

Department of Personnel and Administrative Reforms 

 

NOTIFICATION No.GAD 14 SSR 66 

Bangalore, Dated 10
th

 May 1966 

 

G.S.R 955 – In exercise of the powers conferred by the provision to 

Article 309 of the Constitution of India and all other powers enabling him 

in this behalf, the Governor of Karnataka hereby makes the following 

rules, namely:- 

 

THE KARNATAKA CIVIL SERVICES (CONDUCT) RULES, 1966 

 

1.  Title and Commencement:  (1) These rules may be called the 

Karnataka Civil Services (Conduct) Rules, 1966. 

 

(2) They shall come into force at once; 

 

(3) Save as otherwise provided in these Rules they shall apply to all 

persons appointed to Civil Services and posted in connection 

with the affairs of the State of Karnataka. 

 Provided that nothing in these rules shall apply to any 

Government Servant who is… 

 

(a) a member of an All India Service. 

 

(b) a holder of any post in respect of which the Governor may, by 

general or special order declare that these Rules shall not apply. 

 

(c) an employee in a Government Industrial Concern to whom the 

provisions of the Industrial Employment (Standing Orders) Act, 

1946 (Central Act XX of 1946) for the time being in force are 

applicable. 

 

1*

[provided further that Rules 9, 14, 16 and 23 shall not apply to 

Government Servants not in whole time Employment.]
 1*

 

1*  Inserted in Notification No.GAD 4 SRC 72, dated 26
th

 May 1972 



2.  Definitions: In these rules, unless the context otherwise requires;- 

 

(a) “Government” means the Government of Karnataka; 

 

(b) “Government Servant” means any person appointed to any Civil 

Service or post in connection with the affairs of the State of 

Karnataka; 

 

Explanation: A Government Servant whose services are placed at the 

disposal of a Company, Corporation, Organisation or a local 

authority by the Government shall for the purpose of these rules, be 

deemed to be a Government Servant, serving under the Government 

notwithstanding that his salary is drawn from sources other than 

from the consolidated Fund of the State: 

 

(c) “Members of Family” in relation to a Government Servant 

include:- 

 (i) the wife or husband as the case may be of the Government 

Servant, whether residing with the Government Servant or not 

but does not include a wife or husband, as the case may be, 

separated from the Government Servant by a decree or order of 

a competent court; 

 

 (ii) son or daughter or step – son or step – daughter of a 

Government Servant and wholly dependent on him, but does not 

include a child or step – child who is no longer in any way 

dependent on the Government Servant or of whose custody the 

Government Servant has been deprived by or under any Law; 

 

 (iii) any other person related, whether by blood or marriage, to 

the Government Servant or to the Government Servant’s wife or 

husband and wholly dependent on the Government Servant. 

 

(d) “Prescribed Authority” means such authority as may be specified 

by the State Government by order made in this behalf. 



3.  General: (1) Every Government Servant shall at all times;- 

 

(i) maintain absolute integrity; 

 

(ii) maintain devotion to duty; and  

 

(iii) do nothing which is unbecoming of a Government Servant. 

 

(2)  (i) Every Government Servant holding a supervisory post shall 

take all possible steps to ensure the integrity and devotion to 

duty of all Government Servants for the time being under his 

control and authority; 

 

(ii) No Government Servant shall, in the performance of his 

official duties or in the exercise of powers conferred on him, act 

otherwise than in his best judgement except that when he is 

acting under the direction of his official superior and shall, 

where he is acting under such direction obtain the direction in 

writing, wherever practicable, and where it is not practicable to 

obtain the direction in writing, he shall obtain written 

confirmation of the direction as soon thereafter as possible. 

 

Explanation: Nothing in clause (ii) of sub-rule (2) shall be construed 

as empowering the Government Servant to evade his responsibilities 

by seeking instruction from or approval of a superior officer or 

authority when such instructions are not necessary under the 

scheme of distribution of powers and responsibilities. 

 

4.  Employment of near relative of Government Servant in *Company 

or Firm enjoying Government patronage: (1) No Government 

Servant, shall use his position or influence directly or indirectly to 

secure employment for any member of his family in any 
1

[Company 

or Firm]
1

. 

 



(2)  (i) No 
2

[Group-A]
2

 Officer shall except with the previous sanction 

of the Government permit his son, daughter or other dependent 

to accept employment in any 
1

[Company or Firm]
1

 with which he 

has official dealing or in any other undertaking having official 

dealings with the Government. 

 

Provided that where the acceptance of the employment cannot await 

prior permission of the Government or is otherwise considered 

urgent, the matter shall be reported to the Government and the 

employment may be accepted provisionally subject to the 

permission of the Government. 

 

(ii) A Government Servant shall, as soon as he becomes aware of 

the acceptance by a member of his family of an employment in 

any company or firm intimate such acceptance to the prescribed 

authority and shall also intimate whether he has or has had any 

official dealings with that 
1

[Company or Firm;]
1

 

 

Provided that no such intimation shall be necessary in the case of 

2

[Group-A]
2

 Officer if he has already obtained the sanction of or sent 

a report to the Government under clause (i). 

 

(3)  No Government Servant shall in the discharge of his official 

duties deal with any matter or give or sanction any contract to 

any 
1

[Company or Firm]
1

 or any other person if any member of 

his family is employed in that 
1

[Company or Firm]
1

 or under that 

person or if he or any member of his family is interested in such 

matter or contract in any other manner and the Government 

servant shall refer every such matter or contract to his official 

superior and the matter on contract shall thereafter be disposed 

of according to the instruction of the authority to whom the 

reference is made. 

*1 Substituted by Notification No. DPAR 4 SRC 76, dated 2
nd

 November 1976 

2  Substituted by Notification No. DPAR 4 SRC 85, dated 30
th

 December 1985 



5.  Taking part in politics and election: (1) No Government Servant 

shall be a member of, or be otherwise associated with, any 

political party or any organization which takes part in politics 

nor shall he take part in, subscribe in aid of, or assist in any 

other manner, any political movement or activity. 

 

(2)  It shall be the duty of every Government Servant to endeavour to 

prevent any member of his family from taking part in, 

subscribing in aid of or assisting in any other manner any 

movement or activity which is, or tends directly or indirectly to 

be, subversive of the Government as by law established and 

where a Government Servant unable to prevent a member of his 

family from taking part in, or subscribing in aid of or assisting 

in any other manner, any such movement or activity, he shall 

make a report to that effect to the Government. 

 

(3)  If any question arises whether a party is a political party or 

whether any organization takes part in politics or whether any 

movement or activity falls within the scope of sub-rule (2), the 

decision of the Government thereon shall be final. 

 

(4)  No Government Servant shall canvas or otherwise interfere with 

or use his influence in connection with or take part in, an 

election to any legislature or local authority; 

 

Provided that… 

 

(i) A Government Servant qualified to vote at such election may 

exercise his right to vote, but where he does so, he shall give no 

indication of the manner in which he proposes to vote or has 

voted. 

 



(ii) A Government Servant shall not be deemed to have 

contravened the provisions of this sub-rule by reason only that 

he assists in the conduct of an election in the due performance 

of a duty imposed on him by or under any law for the time being 

in force. 

 

Explanation: The display by a Government Servant on his person, 

vehicle or residence of any electoral symbol shall amount to using 

his influence in connection with an election within the meaning of 

this sub-rule. 

 

6.  Joining of Association by Government Servant: No Government 

Servant shall join, or continue to be a Member of an Association the 

objects or activities of which are prejudicial to the interest of the 

Sovereignty and Integrity of India or Public order or morality. 

 

7.   
1

[XXX]
1

 

1. Deleted vide Notification No.GAD 43 SSR 67, dated 4
th

 April 1968. 

 

8.  Demonstration and Strikes: No Government Servant shall… 

(i) engage himself or participate in any demonstration which is 

prejudicial to the interest of the Sovereignty and Integrity of 

India, the security of the State, friendly relations with foreign 

States, Public order, decency or morality, or which involves 

contempt of court, defamation or incitement to an offence, or  

 

1

[(ii) resort to, or in any way instigate, incite or abet, any form of 

strike by any number of Government Servants.]
1

 

 

2

[Explanation: For the purposes of this rule, “Strike” means a 

cessation of work (including any unauthorized absence from duty) 

by a body of Government Servants acting in combination or a 

concerted refusal or a refusal under a common understanding, of 

any number of Government Servants to work.]
2

 

1&2. Inserted & Substituted vide Notification No.GAD 96 SSR 66, dated 15/09/1966. 



9.  Connection with Press or Radio: (i) No Government Servant shall, 

except with the previous sanction of the Government, own 

wholly or in part, or conduct or participate in the Editing or 

Management of any News Paper or other Periodical Publication. 

 

1*

[(ii) No Government Servant shall, except with the previous 

sanction of the Government or of the prescribed authority or 

except in the bona-fide discharge of his duties. 

 

(a) Publish a book himself or through a publisher, or contribute an 

article to a book or a compilation of articles, or. 

 

(b) Participate in a Radio Broadcast or contribute an article or write 

a letter to a newspaper or periodical either in his own name or 

Anonymously or Pseudonymously or in the name of any other 

person: 

 

Provided that no such sanction shall be required –  

(i) If such publication is through a publisher and is of a purely 

literary, artistic or scientific character; or  

 

(ii) If such contribution, Broadcast or Writing is of a purely 

Literary, Artistic or Scientific character.] 

 

1*. Substituted vide Notification No.GAD 34 SSR 68, dated 19
th

 August 1968. 

 

10.  Criticism of Government: No Government Servant shall, in any radio 

broadcast or in any document published in his own name or 

anonymously, pseudonymously or in the name of any other person 

in any communication to the Press or in any public utterance, make 

any statement of fact or opinion. 

 

(i) which has the effect of an adverse criticism of any current or 

recent policy or action of the Government of Karnataka, Central 

Government or any other State Government; 



1

[Provided that nothing contained in this clause shall apply to bona-

fide expression of views by any Government Servant as an office 

bearer of a Trade Union or Association of such Government Servants 

for the purposes of safe-guarding the conditions of service of such 

Government servants or for securing an improvement thereof; or]
1 

 

(ii) which is capable of embarrassing the relations between the 

Government of Karnataka and the Central Government or the 

Government or any other State; or 

 

(iii) which is capable of embarrassing relations between the 

Central Government and the Government of any Foreign State; 

 

Provided that nothing in this rule shall apply to any statement made 

or views expressed by a Government Servant in his official capacity 

or in the due performance of the duties assigned to him. 

1.  Substituted vide Notification No.GAD 6 SRC 73, dated 9
th

 October 1973. 

 

11. Evidence before Committee or any other Authority:- (1) Save as 

provided in sub-rule (3), no Government Servants shall, except 

with the previous sanction of the Government, give evidence in 

connection with any enquiry conducted by any person, 

Committee or authority. 

 

(2)  Where any sanction has been accorded under sub – rule (1) No 

government Servant giving such evidence shall criticize the 

policy or any action of the Government of Karnataka, the Central 

Government or of any other State Government. 

 

(3)  Nothing in this rule shall apply to:- 

 

(a)  evidence given to a enquiry before an Authority Appointed by 

the Government of Karnataka, the Central Government, 

Parliament or a State Legislature; or  

 



(b)  evidence given in any judicial enquiry; or 

 

(c)  evidence given at any Departmental Enquiry ordered by 

authority subordinate to the Government of Karnataka or the 

Central Government or any other State Government. 

 

12.  
1

[Communication of Official Information:  Every Government 

servant shall, in performance of his duties in good faith, 

communicate information to a person in accordance with the 

provisions of the Right to Information Act, 2005 (Central Act 22 of 

2005) and the rules made thereunder: 

 

Provided that no Government servant shall, except in accordance 

with any general or special order of the Government or in 

performance in good faith of the duties assigned to him, 

communicate, directly or indirectly, any official document or any 

part thereof or classified information to any Government servant or 

any other person to whom he is not authorized to communicate such 

document or classified information.]
1 

 

1.  Substituted by Notification No. DPAR 47 SRC 2008, dated 29
th

 March 2012. 

 

13.  Subscription: No Government Servant shall except with the previous 

sanction of Government or of the prescribed authority, ask for or 

accept contributions to, or otherwise associate himself with the 

raising of, any funds or other collections in cash or in kind in 

pursuance of any object whatsoever. 

 

14.  Gifts: (1) Save as otherwise provided in these rules, no Government 

Servant shall accept, or permit any member of his family, 
1

[or any 

other person acting on his behalf]
1

 to accept any gift. 

 

Explanation: The expression gift shall include free transport, 

boarding, lodging or other service or any other pecuniary advantage 

when provided by any person other than a near relative or personal 

friend having no official dealing with the Government Servant. 



 

Note I: A casual meal, lift or other local hospitality shall not be 

deemed to be gift. 

 

Note II: A Government Servant shall avoid accepting lavish 

hospitality or frequent hospitality from any individual having official 

dealings with him or from industrial or commercial firms or 

organizations. 

 

(2)  On the occasions, such as weddings, anniversaries, funerals or 

religious functions, when the making of a gift is in conformity 

with the prevailing religious or social practice, a Government 

Servant may accept gift from his near relatives but he shall make 

a report to the Government if the value of any such gift exceeds 

– 
2

[the monthly basic salary of the Government Servant]
2

. 

 

(3)  On such occasions as are specified in sub-rule (2) Government 

Servant may accept gifts from his personal friends having no 

official dealings with him but he shall make a report to the 

Government if the value of any such gift exceeds – 
3

[1/2 (half) of 

the monthly basic salary of the Government Servant]
3

. 

 

(4)  In any other case, a Government Servant, shall not accept 
4

[or 

permit any member of his Family or any other person acting on 

his behalf to accept]
4

 any gift without the sanction of the 

Government if the value thereof exceeds – 
5

[1/4 (one fourth) of 

the monthly basic salary of the Government Servant]
5

. 

1&4 Substituted by Notification No. DPAR 4 SRC 76, dated 2
nd

 November 1976. 

2,3 & 5 Substituted by Notification No. DPAR 47 SRC 2008, dated 29
th

 March 2012 

 

1*

[14A.  Dowry: No Government Servant shall:- 

(i)  give or take or abet the giving or taking of dowry; or 

 

(ii) demand, directly or indirectly, from the parents or guardian 

of a bride or bridegroom, as the case may be, any dowry. 



Explanation: For the purposes of this rule dowry has the same 

meaning as in the Dowry Prohibition Act, 1961 (Central Act 28 of 

1961).]
1

 

1 Inserted by Notification No. DPAR 4 SRC 76, dated 2
nd

 November 1976. 

 

15.  Public Demonstration in Honour of Government Servant: No 

Government Servant shall except with the previous sanction of the 

Government, receive any complimentary or valedictory address or 

accept any testimonial or attend any meeting or entertainment held 

in his honour, or in the honour of any Government Servant; 

 

Provided that nothing in this rule shall apply to:- 

 

(i)  A farewell entertainment of a substantially private and 

informal character held in honour of a Government Servant or 

any other Government Servant on the occasion of his retirement 

or transfer or any person who has recently quit the service of 

any Government; or  

 

(ii) the acceptance of simple and inexpensive entertainment 

arranged by the public bodies or institutions. 

 

Note: Exercise of pressure or influence of any sort on any 

Government Servant to induce him to subscribe towards any farewell 

entertainment even if it is of a substantially private or informal 

character and the collection of subscription from 
1

[Group C or Group 

D]
1

 employees under any circumstances for the entertainment of 

Government Servant not belonging to 
1

[Group C or Group D]
1

 is 

forbidden. 

1 Substituted by Notification No. DPAR 4 SRC 85, dated 30
th

 December 1985. 

 

16.  Private Trade or Employment: (1) No Government Servant shall 

except with the previous sanction of the Government engage 

directly or indirectly in any trade or business or 
1

[negotiate for, 

or undertake, any other employment.]
1 



2

[Provided that a Government Servant may without such sanction, 

undertake honorary work of a social or charitable nature or 

occasional work of a literary, artistic, or scientific character subject 

to the following conditions namely:- 

 

(i) He shall within a period of one month of his undertaking any 

such work, report to the Government giving full details; 

(ii) His official duties do not thereby suffer; and  

(iii) He shall discontinue any such work, if so directed by the 

Government; 

 

Provided further that, if the undertaking of any such work involves 

holding of an elective office he shall not seek election to any such 

office without the previous sanction of the Government. 

 

Explanation I: Canvassing by a Government Servant for a candidate 

or candidates for an elective office referred to in the second proviso 

shall be deemed to be a breach of this sub-rule. 

 

Explanation II: Canvassing by a Government Servant in support of 

the business or insurance agency or commission agency, owned or 

managed by his wife or any other member of his family shall be 

deemed to be a breach of this sub-rule.]
2 

 

(2)  Every Government Servant shall report to the Government if any 

member of his family is engaged in a trade or business or owns 

or manages an insurance agency or commission agency. 

 

(3)  No Government Servant shall, without the previous sanction of 

the Government except in the discharge of his official duties 

take part in the registration, promotion or management of any 

bank or other company which is required to be registered under 

the Companies Act, 1956 (Central Act 1 of 1956) or any other law 

for the time being in force or any co-operative society for 

commercial purposes. 



Provided that a Government Servant may take part in the 

registration, promotion or management of co-operative society 

substantially for the benefits of Government Servants, registered or 

deemed to be registered under the Karnataka Co-operative Societies 

Act, 1959 (Karnataka Act 11 of 1959) or of a literary, scientific, or 

charitable society registered or deemed to be registered under the 

Karnataka Societies Registration Act, 1960 (Karnataka Act 17 of 

1960). 

 

(4)  No Government Servant may accept any fee for any work done 

by him for any public body or any private person without the 

general or special sanction of the prescribed authority. 

1. Substituted vide Notification No.GAD 1 SRC 75, dated 6
th

 October 1975. 

2. Notification No.GAD 13 SRC 73, dated 31
st

 December 1973. 

 

17.  Participation of a Medical Officer in a Private Establishment: No 

Medical Officer shall maintain or have financial interest in a Private 

Nursing Home, Hospital or similar establishment. Nor shall be 

habitually accommodate paying patients in his own residence for 

more than 24 hours. He may, however, treat patients in a private 

nursing home provided that the home is not reserved for the 

admission of his own cases and allows the admission of patients of 

any other registered medical practitioner. 

 

18.  Authorship of a Text-Book for the use in Recognised School: No 

Government Servant who is a member of the Text Book Committee 

shall write or Edit any Text-Books for use in a Recognised School 

during his Membership of the Committee. 

 

19.  Proper use of Amenities: No Government Servant shall misuse, or 

carelessly use, amenities, provided for him by the Government to 

facilitate the discharge of his public duties. 

 



20.  Use of Services without payment: No Government Servant shall, 

without proper and adequate payment avail himself any service or 

entertainment for which a hire or price or admission fee is charged. 

 

21.  Investment, lending and borrowing: (1) No Government Servant 

shall speculate in any stock, share or other investment. 

 

Explanation: Frequent purchase or sale or both, of shares, securities 

or other investments shall be deemed to be speculation within the 

meaning of this sub-rule. 

 

(2)  No Government Servant shall make or permit any member of his 

family or any person acting on his behalf to make, any 

investment which is likely to embarrass or influence him in the 

discharge of his official duties. 

 

(3)  If any question arises whether any transaction is of the nature 

referred to in sub-rule (1) or sub-rule (2), the decision of the 

Government thereon shall be final. 

 

(4)  (i) No Government Servant shall 
1

[except with the previous 

sanction of the Government and] save in the ordinary course of 

business with a bank or a firm of standing duly authorized to 

conduct banking business either himself or through any member 

of his family or any other person acting on his behalf:- 

 

(a)  lend or borrow money as principal or agent, to or from any 

person within the local limits of his authority or with whom he 

is likely to have official dealings, or otherwise place himself 

under any pecuniary obligation to such person, or; 

 

(b)  lend money to any person for interest or in a manner whereby 

return in money or in kind is charged or paid; 

 



Provided that a Government Servant may given to or accept from a 

relative or personal friend, a purely temporary loan of 
2

[an amount 

not exceeding his three months emoluments] free of interest or 

operate, a credit account with a bona-fide tradesman or make an 

advance of pay to his private employee. 

 

(ii) when a Government Servant is appointed or transferred to 

post of such nature as would involve him in the breach of any of 

the provisions of sub-rule (2) or sub-rule (4), he shall forthwith 

report the circumstances to the Government and shall thereafter 

act in accordance with such order as may be made by the 

Government. 

1. Inserted by Notification No. DPAR 2 SRC 78, dated 28
th

 September 1978. 

2. Substituted by Notification No. DPAR 69 SRC 2011, dated 26
th

 March 2012 

 

22.  Insolvency and Habitual Indebtedness: A Government Servant shall 

be so manage his private affairs as to avoid habitual indebtedness or 

insolvency. A Government Servant against whom any Legal 

Proceedings is instituted for the recovery of any debt due from him 

or for adjudging him as an insolvent shall forthwith report the full 

facts of the legal proceedings to the Government. 

 

Note: The burden of proving that the insolvency or indebtedness was 

the result of circumstances which with the exercise of ordinary 

diligence, the Government Servant could not have foreseen, or over 

which he had no control and had not proceeded from extravagant or 

dissipated habits, shall be upon the Government Servant. 

 

**23.  Movable, Immovable and Valuable, Property: (1) Every Government 

Servant shall on his first appointment to any Service or post and 

thereafter at the interval of every twelve months 
1

[ending on 31
st

 

March]
1

 submit a return of his assets and liabilities and of all 

members of his family in such form as may be prescribed by the 

Government giving the full particulars regarding. 



(a)  the immovable property inherited by him or any member of his 

family or owned or acquired by him or any member of his family 

on lease or mortgage, either in his own name or in the name of 

any member of his family or in the name of any other persons; 

 

(b)  shares, debentures and cash including bank deposits inherited 

by him or any member or his family or similarly owned, 

acquired or held by him or any member of his family; 

 

(c)  other movable property inherited by him or any member of his 

family or similarly owned, acquired or held by him or any 

member of his family; 

 

(d)  debts or other liabilities incurred by him or any member of his 

family directly or indirectly. 

 

Note I: Sub-rule (1) shall not ordinarily apply to 
2

[Group D]
2

 Servants 

but the Government may direct that it shall apply to any such 

Government Servant or Class of such Government Servants. 

 

Note II: In all returns the value of items of movable worth less than 

3

[Rs.5000]
3

 may be added and shown as a lumpsum. The value of 

articles of daily use as clothes, utensils, crockery or books need not 

be included in such returns. 

 

Note III: Every Government Servant who is in service on the date of 

commencement of the Rules shall submit a return under this sub-

rule on or before such date as may be specified by the Government 

after such commencement. 

 

(2)  No Government Servant or any member of his family shall, 

except with the previous knowledge of the prescribed authority, 

acquire or dispose of any immovable property by lease, 

mortgage, purchase, sale, gift or otherwise either in his own 

name or in the name of any member of his family: 



Provided that the previous sanction of the prescribed authority shall 

be obtained by the Government Servant if any such transaction is –  

 

(i) with a person having official dealing with the Government 

Servant, or  

(ii) otherwise than through a regular or reputed dealer. 

 

4

[“Provided further that nothing in this sub-rule shall apply to the 

transactions entered into by a member of the family of the 

Government Servant out of his or her own funds (including Gifts, 

Inheritance, etc.,) as distinct from the funds of the Government 

Servant himself / herself, in his or her own name and in his or her 

own right.”]
4 

 

(3)  Every Government Servant shall report to the prescribed 

authority every transaction concerning movable property owned 

or held by him or any member of his family either in his own 

name or in the name of a member* of his family, if the value of 

such property exceeds 
5

[the monthly basic salary of the 

Government Servant]
5

: 

 

Provided that the previous sanction of the prescribed authority shall 

be obtained if any such transaction is – 

 

(i) with a person having official dealings with the Government 

Servant; or  

(ii) Otherwise than through a regular or reputed dealer. 

 

6

[“Provided further that nothing in this sub-rule shall apply to the 

transactions entered into by a member of the family of the 

Government Servant out of his or her own funds (including Gifts, 

Inheritance, etc.,) as distinct from the funds of the Government 

Servant himself / herself, in his or her own name and in his or her 

own right.”]
6 



7

[(3-A) Every Government Servant shall report to the prescribed 

authority every transaction concerning cash received by him or 

by any member of his family from sources other than the 

Government Servant’s Salary and Allowances, Insurance or 

Provident Fund if such cash exceeds 
8

[the monthly basic salary 

of the Government Servant]
8

]
7

. 

 

(4)  The Government or the prescribed authority may at any time, by 

general or special order, require a Government Servant to 

furnish, within a period specified in the order, a full and 

complete statement of such movable or immovable property 

held or acquired by him or any member of his family or on his 

behalf or by any member of his family as may be specified in the 

order. Such statement shall if so required by the Government or 

by the prescribed authority include the details of the means by 

which, or the source from which such property was acquired. 

 

(5)  The Government may exempt any Category of Government 

Servants belonging to 
9

[Group-C or Group-D]
9

 from any of the 

provisions of this Rule except sub-rule (4). 

 

Explanation: For the purpose of this Rule:- 

 

10

[(1)  “Lease” means except where it is obtained from or granted to, a 

person having official dealings with the Government Servant, a 

lease of immovable property from year to year or for any term 

exceeding one year or reserving a yearly rent.]
10 

 

(2)  the expression “movable property” includes:- 

 

(a) **Jewellery, 
11

[Insurance Policies, Provident Fund]
11

, Share, 

Securities and Debentures: 

 

(b)  loans advanced by such Government Servants whether secured 

or not. 



(c)  motor cars, motor cycles, horses or any other means of 

conveyance, and  

 

(d)  refrigerators, radios, radiograms, 
12

[television sets]
12

, tape 

recorders and transistor. 

 

(3)  “prescribed authority” means. 

 

(a)  
13

[(i) the High Court of Karnataka in case of persons belonging to 

the Karnataka Judicial Service]
13

. 

 

(ii) the Government in the case of Government Servant holding 

any Group-A Post, except where any lower authority is specially 

specified by the Government for any purpose. 

 

(iii) Head of the Department, in the case of a Government 

Servant holding any Group-B Post: 

 

(iv) Head of Office, in the case of a Government Servant holding 

any Group-C or Group-D Post: 

 

(b)  in respect of a Government Servant on foreign service on 

deputation to any other Government, the parent Department on 

the cadre of which such Government Servant is borne or the 

administrative department of Government to which he is 

administratively subordinate as a member of that Cadre. 

 

1. Inserted by Notification No.DPAR 11 SRC 92, dated 25/26 March 1994. 

2. Informed by O.M. No.SiAaSuE 5 SeNaNi 87, dated 14
th

 July 1987. 

3,5&8 Substituted by Notification No. DPAR 47 SRC 2008, dated 29
th

 March 2012. 

4. Inserted by Notification No. DPAR 6 SRC 2004, dated 16
th

 November 2006. 

6. Inserted by Notification No. DPAR 48 SRC 2007, dated 25
th

 September 2008. 

7. Inserted by Notification No.GAD 14 SRC 71, 9
th

 December 1971. 

9. Substituted vide Notification No.DPAR 4 SRC 85, dated 30
th

 December 1985. 

10&12 Notification No.GAD 1 SRC 75, dated 6
th

 October 1975. 

11. Substituted by Notification No.GAD 5 SRC 73, dated 9
th

 November 1973. 

13. Inserted by Notification No.GAD 12 SRC 75, dated 1
st

 December 1975.  



1

[23-A Restrictions in relation to acquisition and disposal of immovable 

property outside India and transactions with foreigners, etc.,:  

Notwithstanding anything contained in sub-rule (2) of Rule 23, no 

Government Servant shall, except with the previous sanction of the 

prescribed authority. 

 

(a)  acquire, by purchase, mortgage, lease, gift or otherwise, either 

in his own name or in the name of any member of his family, 

any immovable property situated outside India; 

(b)  dispose of by sale, mortgage, gift or otherwise, or grant any 

lease in respect of any immovable property situated outside 

India which was acquired or is held by him either in his own 

name or in the name of any member of his family; 

(c) enter into any transaction with any foreigner, foreign 

Government, foreign organization or concern:- 

(i) for the acquisition by purchase, mortgage, gift or otherwise 

either in his own name or in the name of any member of his 

family of any immovable property: 

(ii) for the disposal of by sale, mortgage, gift or otherwise, or the 

grant of any lease in respect of, any immovable property which 

was acquired or is held by him either in his own name or in the 

name of any member of his family. 

Explanation: In this Rule ‘prescribed authority’ has the same 

meaning as in Rule 23.]
1 

1. Inserted by Notification No.GAD 1 SRC 75, dated 6
th

 October 1975 

 

24.  Vindication of Acts and Character of Government Servants: (1) No 

Government Servant shall, except with the previous sanction of 

the Government have recourse to any Court or to the Press for 

the Vindication of any Official Act which has been the subject 

matter of adverse Criticism or an attack of a defamatory 

character. 



(2)  Nothing in this Rule shall be deemed to prohibit Government 

Servant from vindicating his private character or any act done 

by him in his private capacity and where an action for 

vindicating his private character or any act done by him in 

private capacity is taken, the Government Servant shall submit a 

report to the prescribed authority regarding such action. 

 

25.  Guardianship of Minors: A Government Servant may not without the 

previous sanction of the prescribed authority, act as a legal guardian 

of the person or property of a minor other than his dependent. 

 

Explanation: A dependent for the purpose of this Rule means a 

Government Servant’s wife, children and step Children and 

Children’s Children and shall also include his Sisters, Brother’s 

Children and Sister’s Children if residing with him and wholly 

dependent upon him. 

 

26.  Canvassing of Non-official or other Influence: No Government 

Servant shall bring or attempt to bring any political or other 

influence to bear upon any superior authority to further his interests 

in respect of matters pertaining to his service under the Government. 

 

27.  Personal Representations of the Government Servant: Any 

representation by Government Servant shall only be made through 

proper channel and whenever it is addressed to the Government, the 

advance copy shall only be submitted to the Secretary to 

Government of the Department concerned and not to the Minister – 

in – charge of the Department. 

 

1

[Provided that a Government Servant may submit an advance copy 

of his representation to the Minister concerned when all means of 

securing attention or redress from lower authorities have been 

exhausted or if his representation is not replied to within a period of 

three months.]
1

 

1.  Inserted by Notification No.GAD 4 SRC 75, dated 28
th

 October 1975. 



28.  Bigamous Marriage: (1) No Government Servant who has a wife 

living shall contract another marriage without first obtaining 

permission of the Government notwithstanding that such 

subsequent Marriage is permissible under the personal law for 

the time being applicable to him. 

 

(2)  No Female Government Servant shall marry any person who has 

a wife living without first obtaining the permission of the 

Government. 

 

1

[28A.  XXX]
1

 

 

1.  Inserted by Notification No. DPAR 21 SRC 76, dated 15
th

 January 1977 and Omitted 

by Notification No. DPAR 14 SRC 1977, dated 8
th

 November 1977. 

 

29.  Consumption of Intoxicating Drinks and Drugs: A Government 

Servant shall- 

 

(a)  strictly abide by any law relating to Intoxicating drinks or drugs 

in force in any area in which he may happen to be for the time 

being. 

 

(b)  take due care that the performance of his duties is not affected 

in any way by the influence of any intoxicating drink or drug; 

 

1

[(bb)  refrain from consuming any intoxicating drink or drug in a 

public place.]
1

 

 

(c)  not appear in a public place in a state of Intoxication; 

 

(d) not habitually use any intoxicating drink or drug to excess. 

 

2

[Explanation: For the purpose of this rule, ‘public place’ means any 

place or premises (including a conveyance) to which the public have, 

or are permitted to have, access, whether on payment or otherwise.]
2 

 

1&2. Substituted by Notification No.GAD 1 SRC 75, dated 6
th

 October 1975. 



1

[29A.  Employment of Children: (1) No Government Servant shall employ 

any child below the age of fourteen years to work for domestic 

help; 

 

(2)  Breach of sub-rule (1), by any Government Servant shall amount 

to misconduct attracting any of the penalties specified in 

clauses (v) to (viii) of rule 8 of the Karnataka Civil Services 

(Classification, Control and Appeal) Rules, 1957.]
1 

 

1.  Inserted by Notification No.DPAR 3 SRC 97, dated 11
th

 November 1997. 

 

1

[29B.  Prohibition of Sexual Harassment: No Government Servant shall 

subject any women Government Servant to sexual harassment in 

working places. 

 

Explanation: For the purpose of this rule, “Sexual Harassment” 

includes such unwelcome sexually determined (whether directly or 

by implication) behaviour as; 

 

(a)  Physical contact and advances; 

 

(b)  A demand or request for sexual favours; 

 

(c)  Sexually coloured remarks; 

 

(d)  Showing pornography; or  

 

(e)  any other unwelcome physical, verbal or non-verbal conduct of 

sexual nature.”]
1

 

1.  Inserted by Notification No.DPAR 14 SRC 97, dated 17
th

 June 1998. 

 

1

[29C.  Taking care of spouse and children: No Government Servant shall 

neglect to take care of the basic necessities, such as food, clothing, 

shelter and education, of his or her spouse and children.]
1 

 

1. Inserted by Notification No. DPAR 6 SRC 2002, dated 5
th

 February 2004. 

 



30.  Interpretation: If any question arises relating to the interpretation of 

these rules, it shall be referred to the Government whose decision 

thereon shall be final. 

 

31.  Delegation of Powers: The Government may by General or Special 

Order direct that any power exercisable by it or any Head or 

department under these Rules (except the power under Rule 30 and 

this Rule) shall subject to such conditions, if any, as may be 

specified in the order, be exercisable also by such Officer or 

Authority as may be specified in the order. 

 

32.  Repeal and Savings: Any rules corresponding to these Rules in force 

immediately before the Commencement of those Rules and 

applicable to Government Servant to whom these Rules apply are 

hereby repealed: 

 

Provided that any order made or action taken under the Rules so 

repealed shall be deemed to have been made or taken under the 

corresponding provisions of these Rules. 

 

 By Order and in the name of the 

Governor of Karnataka 

W.A.SMITH 

     Under Secretary 



   

CAMPUS CODE OF CONDUCT 

 

l.  Students are expected to maintain the highest standards of discipline and dignified manner of behavior 

inside as well as outside the College campus. They shall abide by the rules and regulations of the 

College and should act in a way that highlights the discipline and esteem of the College. 

2.  A six day working schedule from Monday to Saturday is followed. Classes are scheduled from 9.00 

a.m. to 4.10 p.m. The first period will begin with a prayer song which will be played through P.A 

System. The students shall stand in attention till the prayer ends. Those who are standing outside the 

classroom are also expected to follow this. 

3. All the students are expected to be present in the class well -within time and late coming will attract a 

fine of Rs 100. Late coming will also result in loss of attendance for the corresponding hour. 

4.  Students shall rise from their seats when the teacher enters the class room and remain standing till the 

teacher takes her/his seat or they are allowed by the teacher to sit. Silence shall be observed during 

class hours. 

5.  Teachers shall be greeted  appropriately with "Good Morning Sir/Miss" or "Good Afternoon Sir/Miss" 

and a " Thank you Sir/Miss" when the teacher leaves the class room. 

6. No student shall enter or leave the class room when the session is on without the permission of the 

teacher concerned. 

7. Students having lab sessions in the FN or AN, have to report to the lab directly in time and they are 

not expected to go to the class room. 

8. In the events of Student seminars/project presentations etc., it is compulsory that all the students of the 

concerned class be present for the entire session. 

9. Students can leave the campus during class hours only after getting a gate pass from the Principal, 

HoD, or the tutor and after making entry in the Gate Register maintained by the gate keeper. 

10.  All students shall leave the classes immediately after 4.15 p.m. No students shall wander or gather in 

verandah, corridor, and staircase etc. Do not spend much time in canteen, coffee shops etc. 

11.  All leave applications (Regular & Medical) shall be submitted in time, for sanction by HoD and 

concerned teachers. Application for medical leave shall be accompanied by valid medical certificates. 

12.  Students shall come to the college in approved uniforms with formal shirts tucked into trousers with 

black belt and black shoes or semi covered chappels. Hawai type rubber or plastic chappals are not 

permitted. In addition, lady students will have a blazer over their shirts. Besides those who are in 

laboratories shall wear their respective lab-coat. 

13.  Students shall not make any alterations to the Uniform issued from the college without the permission 

of the concerned HoD and any violation of this will attract a fine of Rs300 and repetition of this could 

result in suspension from the college. 



 

14.  All the students are expected to attend all college functions in college uniform unless otherwise 

specified.  

15.  All the students shall wear their identity cards, well displayed. Identity badge is a public document 

and any teaching staff and non teaching staff shall have the right to peruse it. Denial of that alone 

invites disciplinary action. 

16.  Students planning to make pilgrimage to Sabarimala can avail relaxation in dress code by producing a 

letter of intention certified by their parent/guardian. The student will be issued with a permission 

token to be kept along with the ID card to be shown to the authorities on demand during the period of 

dress code relaxation 

17.  All kinds of tattooing, body piercing, hair styling etc. that goes against the existing social norms and 

which could go against the spirit of VJEC academic values will be referred to the discipline 

committee. 

18.  Any dress code violation noticed within the campus will attract a fine of Rs.300 and could initiate 

further disciplinary actions. 

19.  As per the Govt. order, students shall not bring powered vehicles inside the campus. 

20.  Students are expected to maintain silence in the academic buildings to maintain the decorum and, any 

deviant behavior such as hooting, whistling, loitering etc. will be treated as an instance of indiscipline. 

21.  For independent study, students are expected to use the class rooms, library or the demarcated areas of 

the academic building and shall not resort to sitting in staircases or circulation areas where they could 

interfere with the free movement. 

22.  Students are encouraged to make use of the library, common computing facilities and to involve in 

professional body activities or any program authorized by the college beyond class hours. However 

under normal circumstances students shall retreat to their hostels or residences by 6.00PM. 

23.  Access to academic buildings beyond the above timing and on holidays without written permission 

from the concerned HoD will be treated as a case of indiscipline. 

24.  All the students are advised to follow the VJEC Mobile phone policy and bring to the notice of the 

authorities violations if any. 

25.  Accessing Social Networking Sites such as Facebook, Twitter etc. is prohibited within the college 

campus however access to these sites are permitted in hostel building during time slots specified by 

the hostel wardens.  

26.  Keep the  campus neat and clean. Do not put any waste anywhere in the campus except in the waste 

baskets kept. Any violation of this shall invite a minimum fine of Rs. 100/-. 

27.  Consumption of intoxicants / psychotropic substances in any form or smoking or using chewing-

gum, panmasala etc. are strictly prohibited. 

 



 

28.  It is strongly advised to refrain from activities such as scribbling or noting on walls, door or 

furniture which could deface the college and destroy the academic ambiance. 

29.  Carefully handle the furniture, equipments, fixtures and appliances of the college and lab. 

Careless handling/misuse of the above could result personal injuries or damage to property 

Follow safety precautions near moving machines and electrical installations. In the event of 

damage of property, the responsible students will have to  bear the  cost of replacement/repair 

with fine. 

30.  Students are not permitted to arrange any unauthorized celebrations and decorations of any 

magnitude in the campus. 

31.  Students are not permitted to distribute or display (both physically and electronically) material 

such as notices, banners, X'mas stars etc. in the campus without the permission of the competent 

authority. 

32.  Students are expected to make use of academic, co-curricular and extracurricular facilities 

available to the optimum levels. This will certainly make them physically fit, academically 

competent, mentally alert and socially sensitive. 

33.  Students who intend to represent the college in intercollegiate events shall take prior permission 

from the concerned head of the department and the selection will be based on parameters such as 

academic performance, attendance, character, existing academic pressure and competence of the 

student in the proposed event for participation. 

34.  On duty leave applications will not be entertained beyond 10 working days from the actual date 

of leave under any circumstance. The maximum number of on duty leave admissible is restricted 

to 10 days per semester. 

35.  During internal examinations of 2 Hr period, students are not allowed to leave the hall within 

one hour from the beginning of the exam, and students have to occupy the seat 5 minutes before 

the commencement of the examination. 

36.  The third series test will be optional and the students, who desire to attend this, need to register 

well in advance with the concerned tutor. The syllabus for third series shall be 3rd and 4th 

modules from the university syllabus. 

37.  The College Union will be formed as per Lyngdoh Committee recommendations approved by the 

Honorable Supreme Court of India. It will be based on a parliamentary (indirect) system given in 

Section No.6.2.4 of Lyngdoh Committee recommendations. 

38.  Political activity in any form is not permitted in the College campus. Unauthorized meetings, 

propaganda work, processions or fund collections are forbidden within the College, hostels, and 

outside the college. 

 



 

39.  Harassing juniors, ill treatment to other fellow students or any such form of ragging is 

objectionable and liable to be treated as criminal offence by the law enforcing agencies as per the 

directives of Hon'ble Supreme Court of India. 

40.  Misbehavior towards girl students, use of threat or violence against members of the staff or fellow 

students will be considered as very serious cases of misconduct. 

41.  Pay fees, mess bills etc. in advance or in time, which will avoid fines. 

42.  Any violation of the above rules will invite penalty in the form of warning, fine, bringing of 

parents or any course of corrective measure as found suitable by any staff member or higher 

authority of the College. 

43.  Expulsion from the College is enough for expulsion from the hostel. 

44.  In case of any instance of noncompliance of existing rules or any observed matter/behavior that 

deviates from the vision and mission of VJEC, all the staff members are empowered to initiate 

disciplinary procedure by filling in a standard form which in turn may lead to the constitution of 

an enquiry committee and further proceedings. 

• Fine policy of VJEC: The money collected from the students as fine on instances of noncompliance 

with the rules and norms will be kept in a separate account and will be utilized for purposes such as 

charity, scholarship, student co-curricular activities and renovation/maintenance in case of damage to 

property. 

 

1 Mobile Phone Policy : Introduction 

 The purpose of this policy is to establish clear cut guidelines regarding the usage of mobile phones inside 

the campus. This policy is applicable to all those who enter the campus. 

2 Mobile Phone Policy 

 Realizing the importance of communication and the possible impact of mobile phone usage inside the 

campus, the following guidelines are arrived at. 

• Students are not permitted to use mobile phones within the campus. 

• Students who are staying in college hostels should not bring the mobile phones to the college. 

• Day scholars carrying mobile phones to the college shall deposit the same in the designated place 

before 8.55 AM and can collect the same after 4.10 PM. 

• The mobile phones shall be kept in silent mode while depositing in the designated place. 

• All the staff members are empowered to confiscate mobile phones found with students violating 

the above rules. 

• Students violating the above rules will be fined an amount of Rs 1000/- and the confiscated 

mobile phones will be returned to the students only after the completion of their course. 

• Staff members are allowed to use mobile phones in their respective cabins. 

 



 
 
 
 
 
 

 
6.2.1. 

(Additional Information) 
 

 Latest appointment rules.  
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UNIVERSITY GRANTS COMMISSION 

NOTIFICATION 

New Delhi, the 18th July, 2018 

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND 

OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE 

MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018 

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of 

Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the 

“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities 

and Colleges and Measures for the Maintenance of Standards in Higher Education 2010” (Regulation No.F.3-1/2009 

dated 30
th

 June, 2010) together with all amendments made therein from time to time, the University Grants Commission, 

hereby, frames the following Regulations, namely:- 

1. Short title, application and commencement: 

1.1  These Regulations may be called the University Grants Commission (Minimum Qualifications for 

Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for 

the Maintenance of Standards in Higher Education) Regulations, 2018. 

1.2  These shall apply to every University established or incorporated by or under a Central Act, Provincial Act 

or a State Act, every Institution including a Constituent or an affiliated College recognized by the 

Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University 

Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said 

Act. 

1.3  These shall come into force from the date of notification. 

2. The Minimum Qualifications for appointment and other service conditions of University and College 

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of 

standards in higher education, shall be as provided in the Annexure to these Regulations. 

3. If any University contravenes the provisions of these Regulations, the Commission after taking into 

consideration the cause, if any, shown by the University for such failure or contravention, may withhold 

from the University, the grants proposed to be made out of the Fund of the Commission. 

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND 

OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE 

MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018 

------------------------------------------------------------------------------------------------------------------------------------- 

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in 

Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts. 

1.0  Coverage 

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and 

College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in 

higher education and revision of pay-scales. 

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate 

education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields, 

technical education, teacher education, norms or standards laid down by authorities established by the relevant 

Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of 

standards in institutions for higher education or research and scientific and technical institutions, shall prevail 

i. Provided that where no such norms and standards have been laid down by any regulatory authority, 

UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by 

the appropriate regulatory authority.  

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions 

pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University 

Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level 
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Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC 

for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement. 

1.2 Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not 

later than within six months of the coming into force of these Regulations, take effective steps for the 

amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in 

accordance with these Regulations. 

2.0  Pay Scales, Pay Fixation, and Age of Superannuation 

Pay scales as notified by the Government of India from time to time will be adopted by the University 

Grants Commission. 

2.1 Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate 

Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of 

superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy 

years. 

Provided further that all such re-employment shall be strictly in accordance with the guidelines prescribed by 

the UGC, from time to time. 

2.2 The date of implementation of the revision of pay shall be 1
st
 January, 2016. 

3.0  Recruitment and Qualifications 

3.1 The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities 

and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India 

advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made 

under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university 

concerned. The composition of such a committee shall be as specified in these Regulations. 

3.2 The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior 

Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education 

and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports, 

shall be as specified by the UGC in these Regulations. 

3.3 

I. The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain 

the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in 

these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to 

Universities/Colleges/Institutions in  the respective state only:  

Provided  that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the 

University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) 

Regulation,2016, and their subsequent amendments from time to time, as the case may be, shall be exempted 

from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment 

of Assistant Professor or any equivalent position in any University, College or  Institution. 

Provided  further that  the award of degree to candidates registered for the M.Phil/Ph.D.programme prior to 

July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of 

the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of 

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges/Institutions subject to the fulfillment of the following conditions: 

a) The Ph.D. degree of the candidate has been awarded in regular mode only; 

b) The Ph.D. thesis has been awarded by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is  

in a refereed journal; 

e) The candidate has presented at least two papers, based on his/her Ph.D.  work in conferences/seminars 

sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency. 
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The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the 

University concerned. 

II. The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which 

NET/SLET/SET has not been conducted. 

3.4 A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at 

the Master‘s level shall be the essential qualification for direct recruitment of teachers and other equivalent 

cadres at any level. 

I. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates 

belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-

abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral 

palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, 

specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d) 

including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct 

recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading 

system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on 

the qualifying marks without including any grace mark procedure. 

3.5. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the  Ph.D. Degree holders who have 

obtained their Master‘s Degree prior to19 September, 1991. 

3.6 A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a 

recognized university, at the Master‘s level shall also be considered valid. 

3.7 The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor. 

3.8 The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate 

Professor. 

3.9 The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection 

Grade/Academic Level 12) in Universities.  

3.10 The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in 

Universities with effect from 01.07.2021. 

3.11 The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/ 

research experience to be claimed for appointment to the teaching positions. Further the period of active service 

spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave, 

shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty 

members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall 

be allowed by their respective institutions to take study leave for pursuing Ph.D. degree. 

3.12 Qualifications: 

 No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical 

Education and Sports, in any university or in any of institutions including constituent or affiliated colleges 

recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution 

deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to 

the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations. 

4.0  Direct Recruitment 

4.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences, 

Languages, Library Science, Physical Education, and Journalism & Mass Communication. 

I.  Assistant Professor: 

Eligibility (A or B) : 

A. 

i) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever the grading 

system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent 

degree from an accredited foreign university. 
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility 

Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like 

SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 

2009 or 2016 and their amendments from time to time as the case may be exempted from 

NET/SLET/SET : 

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed 

by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the 

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges/Institutions subject to the fulfillment of the following conditions :- 

a) The Ph.D. degree of the candidate has been  awarded in a regular mode; 

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate has been conducted; 

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at 

least one is in a refereed journal; 

e) The candidate has presented at least two papers based on his/her Ph.D work in 

conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar 

agency. 

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of 

the University concerned. 

Note:  NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET. 

OR 

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the 

World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the 

Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai 

Jiao Tong University (Shanghai). 

Note:The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix II (Table 

3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections 

shall be based only on the performance in the interview. 

II.  Associate Professor: 

Eligibility: 

i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines. 

ii) A Master‘s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading 

system is followed). 

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position 

equivalent to that of Assistant Professor in a University, College or Accredited Research 

Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and 

a total research score of Seventy five (75) as per the criteria given in Appendix II, Table 2. 

III. Professor: 

Eligibility (A or B) : 

A. 

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published 

work of high quality, actively engaged in research with evidence of published work with, a minimum 

of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of 

120 as per the criteria given in Appendix II, Table 2. 
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ii) A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate 

Professor/Professor, and / or research experience at equivalent level at the University/National Level 

Institutions with evidence of having successfully guided doctoral candidate. 

OR 

B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any 

academic institutions (not included in A above) / industry, who has made significant contribution to 

the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence 

provided he/she has ten years’ experience. 

IV. Senior Professor in Universities 

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior 

Professor in the universities, through direct recruitment. 

Eligibility: 

i) An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-

listed journals, significant research contribution to the discipline, and engaged in research supervision. 

ii) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a 

University, College or an institute of national level. 

iii) The selection shall be based on academic achievements, favourable review from three eminent subject 

experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience. 

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and 

award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years and 

interaction with the Selection Committee constituted as per the UGC Regulations. 

V. College Principal and Professor (Professor’s Grade) 

A. Eligibility: 

(i) Ph.D. degree 

(ii) Professor/Associate Professor with a total service/ experience of at least fifteen years of 

teaching/research in Universities, Colleges and other institutions of higher education. 

(iii) A minimum of 10 research publications in peer-reviewed or  UGC-listed journals. 

(iv) A minimum of 110 Research Score as per Appendix II,Table 2 

B.  Tenure 

i) A College Principal shall be appointed for a period of five years, extendable for another term of five 

years on the basis of performance assessment by a Committee appointed by the University, constituted 

as per these regulations. 

ii) After the completion of his/her term as Principal, the incumbent shall join back his/her parent 

organization with the designation as Professor and in the grade of the Professor. 

VI.  Vice Principal 

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the 

recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her 

existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers 

of the Principal. 

4.2.  Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc. 

I.  Assistant Professor: 

Eligibility (A or B):  

A. 

i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is 

followed) in the relevant subject or an equivalent degree from an Indian/foreign University. 
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ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test 

(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or 

have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum 

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their 

amendments from time to time as the case may be. 

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed 

by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the 

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges 

/Institutions subject to the fulfilment of the following conditions: 

a) Ph.D. degree has been awarded to the candidate in a regular mode  

b) The Ph.D. thesis has been evaluated  by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate had been conducted; 

d) candidate has published two research papers from his/her Ph.D. work, out of which, at least one is in 

a refereed journal; 

e) The candidate has presented at least two research papers based on his/her Ph.D. work in 

conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar 

agency. 

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affair) of 

the University concerned. 

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines 

for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like 

SLET/SET). 

OR 

B. A traditional or a professional artist with highly commendable professional achievement in the subject 

concerned having a Bachelor’s degree, who has: 

i) studied under a  noted/reputed traditional Master(s)/Artist(s) 

ii) Has been ‘A‘ grade artist of AIR/Doordarshan;  

iii) Has the ability to explain, with logical reasoning the subject concerned; and 

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned. 

II. Associate Professor : 

Eligibility (A or B):  

A. 

i) Good academic record, with a doctoral degree. 

ii) Performing ability of a high professional standard. 

iii) Eight year’s experience of teaching in a University or College and / or of research in a 

University/national level institution, equal to that of Assistant Professor in a University/College. 

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality 

publications. 

OR 

B. A traditional or a professional artist with highly-commendable professional achievement having Master’s 

degree in the subject concerned, who has: 

 i) been ‘A’-grade artist of AIR/Doordarshan; 

 ii) eight years’ experience of outstanding performing achievement  in the  
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 field of specialisation; 

 iii) experience in designing of new courses and /or curricula; 

 iv) participated in National level Seminars/Conferences/Concerts in  

 reputed institutions’ and 

       v) ability to explain, with logical reasoning,  the subject concerned and  

          adequate knowledge to teach theory with illustrations in the said  

          discipline. 

III. Professor : 

Eligibility (A or B):  

A. 

i) An eminent scholar having a doctoral degree 

ii) Have been actively engaged in research with at least ten years of experience in teaching in 

University/College and / or research at the University/National level institutions 

iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals, 

iv) Has a total research score of 120, as per Appendix II,Table 2. 

OR 

B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject 

concerned, 

i) Having Masters degree, in the relevant subject 

ii) Has been ‘A‘-grade artist of AIR/Doordarshan 

iii) Has Ten years of outstanding performing achievements in the field of specialisation 

iv) Has made significant contributions in the field of specialisations and ability to guide research; 

v) Has participated in National/International Seminars/Conferences/ Workshops/Concerts and/ or 

recipient of National/International Awards/Fellowships; 

vi) Has the ability to explain with logical reasoning the subject concerned, and 

vii) Has adequate knowledge to teach theory with illustrations in the said discipline. 

4.3 Drama Discipline: 

I. Assistant Professor  

                      Eligibility (A or B) 

A. 

i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is 

followed) in the relevant subject or an equivalent degree from an Indian/foreign University. 

ii)  Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility 

Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or 

who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission 

(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and 

their amendments from time to time as the case may be. 

Provided further, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be 

governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions 

awarding the degree and such Ph.D. candidates shall be exempted from the requirement of 

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:- 
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a) The Ph.D. degree of the candidate has been awarded in the regular mode; 

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) An open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least 

one must be in a refereed journal; 

e) The candidate has presented at least two research papers based on his/her Ph.D. work in 

conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any other 

similar agency. 

           Note: 

1. The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the 

University concerned. 

2. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like 

SLET/SET. 

OR 

B. A traditional or a professional artist with highly commendable professional achievement in the concerned 

subject, who has: 

i) been a professional artist with three years’ Bachelor degree/Post Graduate Diploma, with 55% marks (or an 

equivalent grade in a point-scale wherever the grading system is followed), from the National School of 

Drama, or any other such Institution in India or abroad; 

ii) five years of regular acclaimed performance at regional/ national/ international stage, supported by 

evidence; and 

iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory 

with illustrations in the discipline concerned. 

II.   Associate Professor:  

Eligibility (A or B) : 

A. 

i) A good academic record, having a Ph.D degree with performing ability of high professional standard 

as certified by an Expert Committee constituted by the University concerned for the said purpose. 

ii) Eight years experience of teaching in a University/College and/ or research in a University/national-

level institutions equal to that of Assistant Professor in a University/College. 

iii) A significant contribution to  knowledge in the subject concerned, as evidenced by the quality  

publications. 

OR 

B. A traditional or a professional artist, having highly commendable professional achievement in the subject 

concerned, has a Master’s degree, who has: 

i) Been  recognised artist of Stage/ Radio/TV; 

ii) Eight years of outstanding performance in the field of specialisation; 

iii) Experience of designing new courses and /or curricula; 

iv) Participated in Seminars/Conferences in reputed institutions; and 

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to teach 

theory with illustrations in the said discipline. 
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III. Professor 

Eligibility (A or B) : 

A. An eminent scholar, having a doctoral degree, actively engaged in research with ten years of experience in 

teaching and /or research at a University/National-level institution, including experience of guiding research at 

the doctoral level, with outstanding performing achievement in the field of specialisation, with a minimum of 6 

research publications in the peer-reviewed or UGC listed journals, and a total research score of 120, as per 

Appendix II, Table 2. 

OR 

B. A traditional and a professional artist, having highly commendable professional achievement in the subject 

concerned, who has: 

i) Master’s degree, in the relevant subject;: 

ii) Ten years of outstanding performing achievements in the field of specialisation; 

iii) Made significant contribution  in the field of specialisation 

iv) Guided research; 

v) Participated in National/International Seminars/Conferences/Workshops and/or recipient of 

National/International Awards/Fellowships;  

vi) Ability to explain with logical reasoning  the subject concerned; 

vii) Adequate knowledge to teach theory, with illustrations in the said discipline. 

4.4 Yoga Discipline 

I. Assistant Professor : 

Eligibility (A or B) : 

A. Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading 

system is followed) at the Master‘s degree in Yoga or any other relevant subject, or an equivalent degree from 

an Indian/foreign University. 

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) 

conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been 

awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and 

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to 

time. 

OR 

B. A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a  point-scale wherever 

the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with the University Grants 

Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 

2016 and their amendments from time to time as the case may be. 

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been 

provided and shall be valid only for five years from the date of notification of these Regulations 

II. ASSOCIATE PROPFESSOR 

i) A good academic record, with a Ph.D. degree in the subject concerned or in a relevant discipline. 

ii) A Master‘s degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading 

system is followed). 

iii) A minimum of eight years’ experience of teaching and/ or research in an academic/research position equivalent 

to that of Assistant Professor in a University, College or Accredited Research Institutions/Industry with 

evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer- 

reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the criteria given 

in Appendix II,Table 2. 
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III. PROFESSOR 

Eligibility (A or B) : 

A. 

i) An eminent scholar with Ph. D. degree in the subject concerned or in an allied/relevant subject and published 

work of high quality, actively engaged in research with evidence of published work, with a minimum of 10 

publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and a total 

research score of at least 120 as per the criteria given in Appendix II,Table 2. 

ii) A minimum of ten years of teaching experience in a University/College and / or experience in research at the 

university/National level institution/Industries, with evidence of having successfully guided doctoral candidate. 

 Or 

B. An outstanding professional, with established reputation in the relevant field, who has made significant 

contribution to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials. 

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR 

APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS 

I.  ASSISTANT PROFESSOR: 

A Bachelor’s Degree in Occupational Therapy (B.O.T./B. Th.O./B.O.Th.), Masters in Occupational Therapy 

(M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.), with at least 55% marks (or an equivalent grade in a point-scale 

wherever the grading system is followed), from a recognised University 

II. ASSOCIATE PROFESSOR: 

i) Essential : A Master’s Degree  in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.), with eight years’ 

experience as Assistant Professor. 

ii) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised 

by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals. 

III. PROFESSOR: 

i) Essential : Master’s Degree in Occupational Therapy (M.O.T./ M.O.Th./M.Th.O./M.Sc. O.T.), with Ten years 

of total experience in Occupational Therapy. 

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by 

the UGC, and published work of high standard in peer- reviewed or UGC- listed journals. 

IV. PRINCIPAL / DIRECTOR / DEAN: 

Essential: Master’s Degree  in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.), with fifteen years’ 

experience, which shall include five years’ experience as Professor (Occupational Therapy). 

Note: 

(i) The senior-most Professor in the institution shall be designated as the Principal / Director / Dean. 

(ii)  Desirable: Higher qualification, like a Ph. D. degree in any discipline of occupational therapy 

recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals. 

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR 

APPOINTMENT OF PHYSIOTHERAPY TEACHERS 

I. ASSISTANT PROFESSOR: 

Bachelor’s Degree in Physiotherapy (B.P./T./B. Th./P./B.P.Th.),Master’s Degree in Physiotherapy 

(M.&P.Th/M.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the 

grading system is followed) from a recognized University. 

II. ASSOCIATE PROFESSOR: 

i) Essential: A Master’s Degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years’ 

experience as Assistant Professor. 
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ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of Physiotherapy recognised by the 

U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals. 

III. PROFESSOR: 

Essential: Master’s Degree in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.), with ten years experience. 

 Desirable:  

(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and 

(ii) Published work of high standard in peer -reviewed or UGC- listed journals. 

IV. PRINCIPAL / DIRECTOR / DEAN: 

 Essential: Master’s Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years total 

experience, including five years experience as Professor (Physiotherapy). 

Note: 

(i) Senior-most Professor shall be designated as the Principal / Director / Dean. 

(ii) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and 

published work of high standard in peer reviewed  or UGC listed journals. 

4.7  MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY 

ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND 

UNIVERSITY LIBRARIAN 

I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN 

i) A Master‘s Degree in Library Science, Information Science or Documentation Science or an equivalent 

professional degree, with at least 55% marks (or an equivalent grade in a point –scale, wherever  the 

grading  system is followed)  

ii) A consistently good academic record, with knowledge of computerization of a library. 

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test 

(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or 

have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum 

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their 

amendments from time to time as the case may be: 

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by 

the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awarding the 

degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges / 

Institutions subject to the fulfillment of the following conditions:- 

a) The Ph.D. degree of the candidate has been awarded in the regular mode  

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) Open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is  

in a refereed journal; 

e) The candidate has presented at least two papers  based on his/her Ph.D work in conferences/seminars  

sponsored /funded/supported by the UGC/ICSSR/CSIR or any similar agency. 

      Note: 

(i) The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the 

University concerned. 

(ii) NET/SLET/SET shall also not be required for candidates in such Master’s Programmes for which 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like 

SLET/SET. 
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II. UNIVERSITY DEPUTY LIBRARIAN 

i) A Master‘s Degree in library science/information science/documentation science, with at least 55% 

marks or an equivalent grade in a point –scale, wherever grading system is followed. 

ii) Eight years experience as an Assistant University Librarian/College Librarian. 

iii) Evidence of innovative library services including integration of ICT in library. 

iv) A Ph.D. Degree in library science/ Information science / Documentation Science/Archives and 

manuscript keeping/computerization of library. 

III.UNIVERSITY LIBRARIAN 

i) A Master‘s Degree in Library Science/Information Science/Documentation Science  with at least 55% 

marks or an equivalent grade in a point -scale wherever the grading system is followed. 

ii) At least ten years as a Librarian at any level in University Library or ten years of teaching as  

Assistant/Associate Professor in Library Science or ten years‘ experience as a College Librarian. 

iii) Evidence of innovative library services, including the integration of ICT in a library. 

iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keeping. 

4.8 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL 

EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS 

AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES) 

I.  University Assistant Director of Physical Education and Sports / College Director of Physical 

Education and Sports 

Eligibility (A or B) : 

A. 

i) A Master‘s Degree in Physical Education and Sports or Physical Education or Sports Science with 55% 

marks (or an equivalent grade in a point-scale, wherever the grading system is followed) 

ii) Record of having represented the university / college at the inter-university /inter-collegiate competitions 

or the State and/ or national championships. 

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test 

(NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who 

are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or 

Sports Science, in accordance with the University Grants Commission (Minimum Standards and 

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from 

time to time, as the case may be: 

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the 

provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree 

and such Ph.D.  degree holders shall be exempted from the requirement of NET/SLET/SET for 

recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges / 

Institutions, subject to the fulfillment of the following conditions:- 

a) The Ph.D. degree of the candidate has been awarded in regular mode; 

b) The Ph.D. thesis has been evaluated by at least two external examiners; 

c) Open Ph.D. viva voce of the candidate has been conducted; 

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is 

in a refereed journal; 

e) The candidate has presented at least two research papers in conference/seminar, based on his/her 

Ph.D work. 

Note: The fulfilment of these conditions (a) to (e) is to be certified by the  Registrar or the Dean 

(Academic Affairs) of the University concerned. 
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iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like 

SLET/SET. 

v. Passed the physical fitness test conducted in accordance with these Regulations. 

OR 

       B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level. 

II. University Deputy Director of Physical Education and Sports  

Eligibility (A or B) : 

A. 

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from 

outside the university system, in addition, shall also possess at least 55% marks (or an equivalent grade 

in a point scale wherever grading system is followed) at the Master‘s Degree level by the university 

concerned. 

ii) Eight years experience as University Assistant DPES/College DPES. 

iii) Evidence of organizing competitions and conducting coaching camps of at least two weeks duration. 

iv) Evidence of having produced good performance of teams/athletes for competitions like 

state/national/inter-university/combined university, etc. 

v) Passed the physical fitness test in accordance with these Regulations. 

OR 

B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation 

Level. 

III. University Director of Physical Education and Sports 

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. 

ii) Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy DPES 

or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports 

Science as Assistant/Associate Professor. 

iii) Evidence of organising competitions and coaching camps of at least two weeks’ duration. 

iv) Evidence of having produced good performance of teams/athletes for competitions like 

state/national/inter-university/combined university, etc. 

IV. Physical Fitness Test Norms 

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness 

test are required to produce a medical certificate certifying that he/she is medically fit before undertaking such 

tests. 

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to 

undertake the physical fitness test in accordance with the following norms: 

NORMS FOR MEN 

 

12 MINUTES RUN/WALK TEST 

 

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years 

    

1800 metres 1500 metres 1200 metres 800 metres 
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NORMS FOR WOMEN   

   

8 MINUTES RUN/WALK TEST   

    

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years 

    

1000 metres 800 metres 600 metres 400 metres 

    

 

5.0  CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION 

PROCEDURE: 

5.1 Selection Committee Composition 

I.  Assistant Professor in the University: 

(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the 

following persons : 

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be 

the Chairperson of the Committee. 

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor, wherever 

applicable. 

iii) Three experts in the subject concerned nominated by the Vice Chancellor out of the panel of names 

approved by the relevant statutory body of the university concerned. 

iv) Dean of the Faculty concerned, wherever applicable. 

v) Head/Chairperson of the Department/School concerned. 

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be 

nominated by the Vice Chancellor, if any of the candidates from any of these categories is an 

applicant and if any of the above members of the selection committee does not belong to that 

category. 

(b) Four members, including two outside subject experts, shall constitute the quorum.  

II. Associate Professor in the University 

(a) The Selection Committee for the post of Associate Professor in the University shall have the following 

composition: 

i) The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be 

the Chairperson of the Committee. 

ii) An academician not below the rank of Professor to be nominated by the 

Visitor/Chancellor, wherever applicable. 

iii) Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of 

names approved by the relevant statutory body of the university. 

iv) Dean of the faculty, wherever applicable. 

v) Head/Chairperson of the Department/School. 

vi) An academician representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of 

candidates belonging to any of  these categories is the applicant, to be nominated by the Vice 

Chancellor, if any of the above members of the selection committee does not belong to that category. 

(b) At least four members, including two outside subject experts, shall constitute the quorum 
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III.  Professor in the University 

(a) The Selection Committee for the post of Professor in the University shall consist of the following 

persons : 

i) Vice-Chancellor  who shall  be the Chairperson of the Committee. 

ii) An academician not below the rank of Professor to be nominated by  the Visitor/Chancellor, 

wherever applicable. 

iii) Three experts in the subject/field concerned to be nominated by the Vice- Chancellor out of the panel 

of names approved by the relevant statutory body of the university concerned. 

iv) Dean of the faculty, wherever applicable. 

v) Head/Chairperson of the Department/School. 

vi) An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if 

any of the candidates representing these categories is the applicant, to be nominated by the Vice-

Chancellor, if any of the above members of the selection committee does not belong to that category. 

(b)   At least four members, including two outside subject experts, shall constitute the quorum. 

IV. Senior Professor 

(a) The Selection Committee for the post of Senior Professor in the University shall consist of the following 

persons: 

i) Vice Chancellor who shall  be the Chairperson of the Committee. 

ii) An academician not below the rank of Senior Professor/Professor with minimum ten years 

experience who is the nominee of the Visitor/Chancellor, wherever applicable. 

iii) Three experts not below the rank of a Senior Professor/Professor with a  minimum of  ten years’ 

experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names 

approved by the relevant statutory body of the university. 

iv) Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of the 

faculty, wherever applicable. 

v) Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years 

experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a 

minimum of ten years’ experience) of the Department/School. 

vi) An academician (not below the rank of a Senior Professor/Professor with minimum ten years 

experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of 

candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if 

any of the above members of the selection committee do not belong to that category. 

(b) Four members, including two outside subject experts, shall constitute the quorum. 

V. Assistant Professor in Colleges, including Private and Constituent Colleges: 

(a) The Selection Committee for the post of Assistant Professor in Colleges, including Private and constituent 

Colleges shall consist of  the following persons: 

i) Chairperson of the Governing Body of the college or his/her nominee from amongst the 

members of the Governing body, who shall  be the Chairperson of the Committee. 

ii) The Principal of the College. 

iii) Head of the Department/Teacher-incharge of the subject concerned  in the College. 

iv) Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a 

subject-expert. In case of colleges notified/declared as a minority educational institution, two 

nominees of the Chairperson of the college from out of a panel of five names, preferably from 

the minority community, recommended by the Vice-Chancellor of the affiliating university,  

from the list of experts suggested by the relevant statutory body of the college, of whom one 

should be a subject-expert. 
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v) Two subject-experts not connected with the college who shall be nominated by the 

Chairperson of the College governing body out of a panel of five names recommended by the 

Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the 

university concerned. In case of colleges notified/declared as minority educational 

Institutions, two subject experts not connected with the University nominated by the 

Chairperson of the Governing Body of the College out of the panel of five names, preferably 

from the minority communities, recommended by the Vice-Chancellor from the list of subject 

experts approved by the relevant statutory body of the College. 

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any 

of candidates belonging to any of  these categories is the applicant, to be nominated by the 

Vice-Chancellor, if any of the above members of the selection committee does not belong to 

that category. 

(b)  Five members, including two outside subject experts, shall constitute the quorum.  

VI. Associate Professor in Colleges,  including Private and Constituent Colleges 

(a) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent 

Colleges,  shall consist of  the following persons: 

i) The Chairperson of the Governing Body or his/her nominee, from amongst the members of the 

Governing body, who shall  be the Chairperson of the Selection Committee. 

ii) The Principal of the College. 

iii) The Head of the Department / Teacher-In charge of the concerned subject from the college. 

iv) Two University representatives nominated by the Vice-Chancellor, one of whom shall  be the Dean of 

College Development Council or equivalent position in the University, and the other must be expert in 

the concerned subject. In case of Colleges notified/declared as minority educational institutions, two 

nominees of the Chairperson of the College from out of a panel of five names, preferably from 

minority communities, recommended by the Vice-Chancellor of the affiliating university from the list 

of experts suggested by the relevant statutory body of the college of whom one should be a subject 

expert. 

v) Two subject-experts not connected with the college to be nominated by the Chairperson of the 

governing body of the college out of a panel of five names recommended by the Vice Chancellor from 

the list of subject experts approved by the relevant statutory body of the university concerned. In case 

of colleges notified/declared as minority educational Institutions, two subject experts not connected 

with the University nominated by the Chairperson of the College Governing Body out of the panel of 

five names, preferably from minority communities, recommended by the Vice Chancellor from the list 

of subject experts approved by the relevant statutory body. 

vi) An academician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categories, if any 

of candidates belonging to  these categories is the applicant, to be nominated by the Vice-Chancellor, if 

any of the above members of the selection committee does not belong to that category. 

(b) The quorum for the meeting shall be five, including two subject experts.  

VII.  Professor in Colleges, including Private and Constituent Colleges  

(a) The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges 

shall consist of  the following persons: 

i) The Chairperson of the Governing Body or his/her nominee, from amongst the members of the 

Governing body, who shall be the Chairperson of the Selection Committee. 

ii) The Principal of the College. 

iii) The Head of the Department / Teacher-In charge of the concerned subject from the college not below 

the rank of Professor. 

iv) Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one 

of whom shall be the Dean of College Development Council or equivalent position in the University, 

and the other must be expert in the concerned subject. In case of Colleges notified/declared as minority 
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educational institutions, two nominees, not below the rank of Professor, of the Chairperson of the 

College from out of a panel of five names, preferably from minority communities, recommended by 

the Vice-Chancellor of the affiliating university from the list of experts suggested by the relevant 

statutory body of the college of whom one should be a subject expert. 

v) Two subject-experts not connected with the college to be nominated by the Chairperson of the 

governing body of the college out of a panel of five names recommended by the Vice Chancellor from 

the list of subject experts approved by the relevant statutory body of the university concerned. In case 

of colleges notified/declared as minority educational Institutions, two subject experts not connected 

with the University nominated by the Chairperson of the College Governing Body out of the panel of 

five names, preferably from minority communities, recommended by the Vice Chancellor from the list 

of subject experts approved by the relevant statutory body. 

vi) An academician not below the rank of Professor belonging to the SC/ST/OBC/ 

Minority/Women/Differently-abled categories, if any of candidates belonging to  these categories is 

the applicant, to be nominated by the Vice-Chancellor, if any of the above members of the selection 

committee does not belong to that category. 

(b) The quorum for the meeting shall be five, including two subject experts.  

VIII. College Principal  and  Professor  

A.  Selection Committee 

(a) The Selection Committee for the post of College Principal and Professor shall have the following 

composition: 

i) Chairperson of the Governing Body to be the Chairperson. 

ii) Two members of the Governing Body of the college to be nominated by the Chairperson of whom one 

shall be an expert in academic administration. 

iii) Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field 

concerned out of which at least one shall be a person not connected in any manner with the affiliating 

University. In case of Colleges notified/declared as minority educational institutions, one nominee of 

the Chairperson of the College from out of a panel of five names, preferably from minority 

communities, recommended by the Vice-Chancellor of the affiliating university of whom one should 

be a subject expert. 

iv) Three Higher Education experts consisting of the Principal of a College, a Professor and an 

accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body 

of the college out of a panel of six experts approved by the relevant statutory body of the university 

concerned). 

v) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of 

candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if 

any of the above members of the selection committee does not belong to that category. 

vi) Two subject-experts not connected with the college to be nominated by the Chairperson of the 

governing body of the college out of a panel of five names recommended by the Vice Chancellor from 

the list of subject experts approved by the relevant statutory body of the university concerned.  In case 

of colleges notified/declared as minority educational institutioins, two subject experts not connected 

with the University nominated by the Chairperson of the College governing body out of the panel of 

five names, preferably from minority communities, recommended by the Vice Chancellor from the list 

of subject experts approved by the  relevant statutory body. 

(b) Five members, including two experts, shall constitute the quorum. 

(c) All the selection procedures of the selection committee shall be completed on the day/last day of the 

selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and 

recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of 

names in order of merit, duly signed by all members of the selection committee. 
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(d) The term of appointment of the College Principal shall be five years, with eligibility for reappointment for 

one more term only after an assessment by a Committee appointed by the University as per the 

composition given in sub-clause (B) of 5.1 (VIII). 

(e) After the completion of his/her term as Principal, the incumbent  shall join back his/her parent organisation 

with the designation as Professor and in the grade of the Professor.. 

B. Committee for Assessment of College Principal and Professor for Second Term 

The Committee for assessment to  the post of College Principal for second term shall have the following composition: 

i) Nominee of the Vice-Chancellor of the affiliating University. 

ii) Nominee of the Chairman, University Grants Commission. 

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of 

Excellence/Autonomous College/NAAC Grade ‘A’ accredited colleges. 

IX. Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical 

Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of 

Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical 

Education and Sports or Sports Administration, respectively,  practicing Librarian/Director Physical Education 

and Sports, as the case may be, shall be associated with the Selection Committee as one of the subject experts. 

X.  The “Screening-cum-Evaluation Committee” for CAS promotion of Assistant 

Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level 

shall consist of: 

A. For University teachers: 

i) The Vice-Chancellor or his/her nominee shall be  the Chairperson of the Committee; 

ii) The Dean of the Faculty concerned; 

iii) The Head of the Department /Chairperson of the School; and 

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University 

panel of experts. 

B. For College teachers: 

i) The Principal of the college; 

ii) Head /Teacher-Incharge of the department concerned from the college; 

iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university 

panel of experts; 

C. For University Assistant Librarian: 

i) The Vice-Chancellor  shall be  the Chairperson of the Committee; 

ii) The Dean of the Faculty concerned; 

iii) The Librarian, University Library; and 

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of 

experts. 

D. For College Assistant Librarian: 

i) The Principal  shall be  the Chairperson of the Committee; 

ii) The Librarian, University Library; and 

iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel 

of experts. 

E. For University Assistant Director, Physical Education and Sports: 

i) The Vice-Chancellor  shall be  the Chairperson of the Committee; 
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ii) The Dean of the Faculty concerned; 

iii) The University Director, Physical Education and Sports; and 

iv) One expert in Physical Education and Sports Administration from University system nominated by the 

Vice-Chancellor from the University panel of experts. 

F. For College Director, Physical Education and Sports: 

i) The Principal  shall be  the Chairperson of the Committee; 

ii) The University Director, Physical Education and Sports; and 

iii) Two experts in  Physical Education and Sports Administration from University system nominated by 

the Vice-Chancellor from the University panel of experts. 

Note:  The quorum for these committees in all categories shall be three which will include one subject expert/ 

university nominee. 

5.2.   The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidate 

through the Assessment Criteria and Methodology Proforma designed by the respective university based on 

these Regulations and as per the minimum requirement specified: 

(a) In Appendix II,Table 1  for each of the cadre of Assistant Professor; 

(b) In Appendix II,Table 4 for each of the cadre of Librarian; and 

(c) In Appendix II,Table 5 for each of the cadre of Physical Education and Sports 

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about 

the suitability for the promotion of the candidate(s) under CAS for implementation. 

5.3 The selection process shall be completed on the day/last day of the selection committee meeting, wherein the 

minutes are recorded and recommendation made on the basis of the performance of the interview are duly 

signed by all members of the selection committee. 

5.4 For all Selection Committees specified in these Regulations, Head of Department / Teacher-Incharge should  be 

either in the same or higher rank/ position than the rank/position for which the interview is to be held. 

6.0 SELECTION PROCEDURE: 

I. The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis of 

the merits and credentials of the applicants based on the weightage given to the performance of the candidate in 

different relevant parameters and his/her performance on a grading system proforma, based on Appendix II, 

Tables 1, 2, 3A, 3B, 4, and 5. 

In order to make the system more credible, universities may assess the ability for teaching and / or research 

aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest 

technology in teaching and research at the interview stage. These procedures can be followed for both the direct 

recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations. 

II. The universities shall adopt these Regulations for selection committees and selection procedure through their 

respective statutory bodies incorporating Appendix II, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level for 

University Departments and their Constituent colleges/ affiliated colleges (Government/Government-

aided/Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The 

universities may devise their own self-assessment-cum-performance appraisal forms for teachers in strict 

adherence to the Appendix II,Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations. 

III. In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and 

colleges provided herein, an academician belonging to the  Scheduled Caste/Scheduled 

Tribe/OBC/Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is 

the applicant and if any of the members of the selection committee does not belong to that category, shall be 

nominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the 

University to which the college is affiliated to. The academician, so nominated for this purpose, shall be one 

level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central 

Government or concerned State Government, in relation to the categories mentioned above, are strictly 

followed during the selection process. 
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IV. The process of selection of a Professor shall involve the inviting of the application developed by the respective 

university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in 

Appendix II, Table 1 and 2 and reprints of all significant publications of the candidates. 

Provided that the publications submitted by the candidate shall have been published during the qualifying 

period. 

Provided  further that such publications shall be made available to the subject experts for assessment before 

holding the interview.  The evaluation of the publications by the experts shall be taken into consideration while 

finalizing the outcome of selection. 

V. In the case of selection of faculty members who are from outside the academic field and are considered under 

Clause 4.1 (III.B), 4.2 (I.B, II.B, III.B), 4.3 (I.B, II.B, III.B) and 4.4 (III.B) of these Regulations, the 

university’s statutory bodies must lay down clear and transparent criteria and procedure so that only 

outstanding professionals who can contribute substantially to the university knowledge system are selected. 

VI. In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas, 

such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library, 

greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these 

Regulations which need to be taken up by the institution while developing the Proforma for both the direct 

recruitment and the CAS promotion. 

VII. The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGC/ 

National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in 

the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the 

documentation and record-keeping Cell for the institution, including assistance in the development of 

Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce, 

wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without 

incorporating the component of the students’ assessment of individual teachers in the Assessment Criteria and 

Methodology Proforma. 

A. The Assessment of the performance of College and University teachers for the CAS promotion is based on 

the following criteria: 

i. Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such 

as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside 

the class hours, counselling and mentoring, additional teaching to support the college/university as and 

when the need arises, etc. Examination and evaluation activities like performing of examination 

supervision duties, question-papers setting for university/college examinations, participation in the 

evaluation of examination answer scripts, conducting examinations for internal assessment as per the 

schedule to be announced by the institution at the beginning of each Academic Session and returning and 

discussing the answers in the class. 

ii. Personal Development Related to Teaching and Research Activities: Attending 

orientation/refresher/methodology courses, development of e-contents and MOOC‘s, organising seminar/ 

conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying out research 

projects and publishing the research output in national and international journals etc. 

iii. Administrative Support and Participation in Students’ Co- curricular and Extra-curricular 

Activities. 

B. Assessment Process 

The following three-step process is recommended for carrying out assessment for promotion under the CAS 

at all levels: 

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the 

prescribed Proforma to be designed based on  Tables 1 to 5 of Appendix II. The report should be submitted at 

the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for 

the claims made in the annual self-appraisal report, which is to be verified by the HOD/Teacher- in-charge 

etc. The submission should be through the Head of the Department (HOD)/teacher-in-charge. 

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of 

other requirements indicated below, the teacher shall submit an application for promotion under CAS. 

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Regulations. 
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6.1 Assessment Criteria and Methodology: 

(a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ Associate Professors/ 

Professors/Senior Professor in Universities and Colleges; 

(b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for 

promotion under Career Advancement Scheme; and 

(c) Table  5 of  Appendix  II  is  applicable  to  Assistant  Directors/ College Director of Physical Education 

sports and  Deputy  Directors/Directors of Physical Education and Sports for promotions under Career 

Advancement Scheme 

6.2 The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and 

Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme, 

shall be in accordance with these Regulations. 

6.3 The criteria for promotions under Career Advancement Scheme laid down under  these Regulations shall be 

effective from the date of notification of these Regulations. However, to avoid hardship to those faculty 

members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may 

be given to them,  for being considered for promotions under the existing Regulations. This option can be 

exercised only within  three years from the date of notification of these Regulations. 

I. A teacher who wishes to be considered for promotion under the CAS may submit in writing to the 

university/college, within three months in advance of the due date, that he/she fulfils all the requirements under 

the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by 

the university concerned supported by all credentials as per the Assessment Criteria and Methodology 

guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee 

meetings for various positions under the CAS, the University/College may initiate the process of 

screening/selection, and  complete the process within six months from the receipt of application. Further, in 

order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on 

and till the date on which these regulations are notified, can be considered for promotion from the date, on or 

after the date, on which they fulfil these eligibility conditions. 

II. The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct 

recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant 

Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in 

University) and  for equivalent cadres. 

III. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a  

“Screening-cum-Evaluation Committee”, following  the criteria laid down in  Table1 of Appendix II. 

IV. The promotion under the CAS  being a personal promotion to a teacher holding a substantive sanctioned post, 

on  his/her superannuation, the said post shall revert back to its original cadre. 

V. For the promotion under the CAS, the applicant  teacher must be on the role and in active service of 

the University/College on the date of consideration by the Selection Committee. 

VI. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading 

specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the 

required Assessment Criteria and Methodology Proforma. He/she can do so three months before the due date. 

The university shall send a general circular twice a year, inviting applications for the CAS promotions from the 

eligible candidates. 

i) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the 

date of promotion shall be from that of minimum period of eligibility. 

ii) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tables 1, 

2, 4, and 5 of Appendix II at a later date and applies on that date and is successful, his/her promotion shall 

be effected from that date of the candidate fulfilling the eligibility criteria. 

iii) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only after 

one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to 

be one year from the date of  rejection. 
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VII. Regarding the cases pending for promotions from one Academic Level/Grade Pay to another Academic 

Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum 

Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and 

Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the 

teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to 

another Academic Level/Grade Pay as per the following: 

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another  as per the 

CAS under  these Regulations. 

OR 

(b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another 

as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers 

and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in 

Higher Education 2010 and its amendments with relaxation  in  the  requirements  of  Academic  Performance  

Indicators  (API)  based Performance Based Appraisal System (PBAS) upto the date of notification of these  

Regulations.  

The relaxation in  the  requirements  of  Academic  Performance  Indicators  (API)  based Performance Based 

Appraisal System (PBAS) upto  the date of notification of these  Regulations  for the promotion from one 

Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications 

for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the 

Maintenance of Standards in Higher Education 2010 and its amendments, is defined as under : 

i.  Exemption from scoring under Category I,  as defined in  Appendix III of said above mentioned UGC 

Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities 

and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments  

including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other 

Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher 

Education) (4
th

 Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.  

ii. Scoring in Category II and Category III for  faculty and other equivalent cadre positions shall be as 

provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other 

Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher 

Education 2010 with the following combined minimum API score requirement for Category II and Category III 

taken together, as mentioned below. 

Note: There shall be no minimum API score requirement for Category II and Category III individually. 

TABLE-A 

(Minimum API requirement for the promotion of teachers under CAS in university departments) 

 

S.No.  Assistant Professor 

(Stage 1/ AGP 

Rs.6000/- to Stage 

2/AGP Rs.7000/-) 

Assistant Professor 

(Stage 2/ AGP 

Rs.7000/- to Stage 

3/AGP Rs.8000/-) 

Assistant Professor 

(Stage 3/ AGP 

Rs.8000/) to 

Associate 

Professor (Stage 

4/AGP Rs.9000/-) 

Associate Professor 

(Stage 4/ AGP 

Rs.9000/- to 

Professor (Stage 

5/AGP Rs.10000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

40/assessment 

period 

100/assessment 

period 

90/assessment 

period 

120/assessment 

period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening Committee Selection 

Committee 

Selection Committee 
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Table-B 

  (Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)  

 

S.No.  Assistant 

Professor (Stage 1/ 

AGP Rs.6000/- to 

Stage 2/AGP 

Rs.7000/-) 

Assistant 

Professor (Stage 2/ 

AGP Rs.7000/- to 

Stage 3/AGP 

Rs.8000/-) 

Assistant 

Professor (Stage 3/ 

AGP Rs.8000/-) to 

Associate 

Professor (Stage 

4/AGP Rs.9000/-) 

Associate Professor 

(Stage 4/ AGP 

Rs.9000/- to Professor 

(Stage 5/AGP 

Rs.10000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

20/assessment 

period 

50/assessment 

period 

45/assessment 

period 

60/assessment period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening 

Committee 

Selection 

Committee 

Selection Committee 

 

Table-C 

(Minimum API requirement for the promotion of Library staff under CAS in Universities)  

 

S.N  Assistant 

Librarian (Stage 

1/ AGP Rs.6000/- 

to Stage 2/AGP 

Rs.7000/-) 

Assistant Librarian 

(Stage 2/ AGP 

Rs.7000/- to Stage 

3/AGP Rs.8000/-) 

Assistant  Librarian 

(Selection 

Grade/Deputy 

Librarian) (Stage 3/ 

AGP Rs.8000/-) to 

Deputy Librarian 

(Stage 4/AGP 

Rs.9000/-) 

Deputy Librarian (Stage 

4/AGP Rs. 9000/-) to 

Deputy Librarian (Stage 

5 AGP Rs10,000/-) 

1 Research 

and 

Academic 

contribution 

(Category 

III) 

40/assessment 

period 

100/assessment period 90/assessment period 120 per assessment period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening Committee Selection Committee Selection committee 

 

Table-D 

(Minimum API requirement for the promotion of Library staff under CAS in Colleges)  

S.No.  Assistant 

Librarian (Stage 1/ 

AGP Rs.6000/- to 

Stage 2/AGP 

Rs.7000/-) 

Assistant 

Librarian (Stage 2/ 

AGP Rs.7000/- to 

Stage 3/AGP 

Rs.8000/-) 

Assistant  Librarian (Selection 

Grade/Deputy Librarian) (Stage 3/ 

AGP Rs.8000/-) to Deputy Librarian 

(Stage 4/AGP Rs.9000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

20/assessment 

period 

50/assessment 

period 

45/assessment period 

2 Expert 

assessment 

system 

Screening 

Committee 

Screening 

Committee 

Selection Committee 
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Table-E 

(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical 

Education and Sports) 

S.No.  Assistant Director 

(Stage 1/ AGP 

Rs.6000/- to Stage 

2/AGP Rs.7000/-) 

Assistant Director 

(Stage 2/ AGP 

Rs.7000/-) to Assistant 

Director (Selection 

Grade)/Deputy 

Director (Stage 3/AGP 

Rs.8000/-) 

Assistant Director 

(Selection 

Grade)/Deputy 

Director (Stage 3/ 

AGP Rs.8000/-) to 

Deputy Director 

(Stage 4/AGP 

Rs.9000/-) 

Deputy Director 

(Stage 4/AGP Rs. 

9000/-) to Deputy 

Director (Stage 5 

AGP Rs10,000/-) 

1 Research and 

Academic 

contribution 

(Category III) 

40/assessment 

period 

100/assessment period 90/assessment period 120 per 

assessment period 

2 Expert assessment 

system 

Screening 

Committee 

Screening Committee Selection Committee Selection 

committee 

 

Table-F 

(Minimum API requirement for the promotion of College Director, Physical Education and Sports) 

S.No.  Assistant 

Director (Stage 

1/ AGP 

Rs.6000/- to 

Stage 2/AGP 

Rs.7000/-) 

Assistant 

Director (Stage 

2/ AGP Rs.7000/-

) to Assistant 

Director 

(Selection 

Grade)/Deputy 

Director (Stage 

3/AGP Rs.8000/-) 

Assistant Director (Selection 

Grade)/Deputy Director (Stage 

3/ AGP Rs.8000/-) to Deputy 

Director (Stage 4/AGP Rs.9000/-

) 

1 Research and Academic 

contribution (Category III) 

20/assessment 

period 

50/assessment 

period 

45/assessment period 

2 Expert assessment system Screening 

Committee 

Screening 

Committee 

Selection Committee 

 

VIII. The requirement  for Orientation course and Refresher course for promotions due under the CAS shall not be 

mandatory upto 31
st
 December, 2018. 

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT 

AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS 

A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career Advancement 

Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the 

eligibility and performance criteria as laid down in Clause 6.3. of these Regulations. 

B. Career Advancement Scheme (CAS) for Colleges teachers 

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11) 

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of 

service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six years of 

service for those without Ph.D./M.Phil./ PG Degree in Professional courses. 

i. Attended one Orientation course of 21 days’ duration on teaching methodology; and 

ii. Any one of the following: Completed one Refresher / Research Methodology Course 

OR 



 

 

 

6.2.1. 
(Additional Information) 

 

 HEI Perspective plans. & Any 
other required documents. 



Students centric teaching 
and learning 

Chalk and Talk: A learning platform for students to improve speaking 
and data gathering skills. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Enriching teachers: 
 
 

Faculty Seminar is a Knowledge Sharing Sessionthat focuses on inter-
disciplinary topics, intended to keep teachers updated.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Enhancing Co-Curricular & Extra Curricular 
Engagement Of Students 

Participation in the Mysore Dasara Program 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Enhancing Co-Curricular & Extra Curricular 
Engagement Of Students 

The confluence of the occidental and the oriental.  
Shakespeare’s Macbeth rendered  in Yakshagana. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Focusing On Health & WellBeing 
 

Yoga Class: A sound mind in a sound body. Yoga 
training  to keep mind in tune with body. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Interaction with International Faculty Interaction with a peer- groupsin two different worlds!California 
University Students exchange ideas with our students on quality and 
quantity of education and learning. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Increasing Student Employability: If opportunity doesn’t knock, build a door!  
A workshop on how and where to acquire jobs. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Increasing Student Employability:  
Commerce Students visit Vaishnavi Desiccated 
Coconut Powder Industry 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Building Student Career 
Oportunities: 

Regular updates and information on Career Guidance provided at the E-
Resources Portal in PAC Website.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Building Student Career 
Oportunities: 

Regular updates and information on Competitive Examson E-Resources 
Web Portal in PAC Website 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Research Oriented Culture 
 

Students are encouraged to participate in conferences to present 
Research papers, at various colleges. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



Celebrating Indian Culture & History 
 
 

History Heritage Tour: an attempt to realize the rich 
cultural and architectural heritage of our country. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Celebrating Indian Culture 
& History 

Music is the universal language of culture. A modest attempt to 
develop an ear for  Indian classical music.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  



Addressing Socio-
Economic Disadvantages 
And Increasing Access 

Financial support plays a viral role in academic enhancement of a   
student. Information on Scholarship, Fellowship and Education Loan is 
shared  in PAC Website.  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
Imbibing Values & 
Responsibilities 

Commemoration of Kargil Vijayostav 
Kargil Vijayothstava Programme 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Imbibing Values & Responsibilities 
 

Little drops of water.. ‘Water Conservation Program’ 
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